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SASB report for 2021
This is Lightning eMotor’s Sustainability
Accounting Standards Board (SASB) Report.
SASB was created in 2011 as an independent,
not-for-profit, standard setting organization.
What follows is Lightning eMotor’s first report
using the SASB’s metrics for the Industrial
Machinery and Goods sector, which SASB
assigned us to.
The report covers the operating year of 2021
with prior year metrics where they could
be gathered and are applicable/helpful for
understanding.
Questions can be directed to
esg@lightningemotors.com
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Message from the CEO
Addressing climate change is a global imperative that Lightning eMotors takes
seriously and personally. As a leader in the deployment of low- and no-emission commercial vehicles for 13 years, we’re proud to be the tip of the spear
when it comes to reducing the impact of commercial vehicles on the environment.
However, our commitment to the environment doesn’t stop at providing
products that dramatically reduce greenhouse gas and air quality emissions
from our customers’ fleets. We manage our environmental impact across all
aspects of our business.
As we have and continue to expand our manufacturing facility, we are making
the conscious effort to recycle or repurpose nearly all of the building materials, replace lighting fixtures with LED units, and regulate lighting and HVAC
to only be active when necessary. In fact, our monthly per square foot energy
usage is 40% lower than what it was two years ago, despite having increased
our employee headcount five-fold.
As a leading EV provider, we also have high expectations of our employees to
embrace a more sustainable lifestyle. We have dedicated premium parking spaces for employees who drive EVs, most of which
have free employee charging stations, and I’m pleased to say
we will likely have to expand the EV parking in the near future to
accommodate the demand. We also continue to educate our employees on the advantages of owning a personal electric vehicle
to continue the momentum we’re seeing within our company.
We see a bright future for our company and our planet when it
comes to sustainability, and we invite you to join us in our vision
of a carbon-free future.
Tim Reeser
CEO, Lightning eMotors

The Devil’s Backbone
Loveland, Colorado
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Energy management
Energy management is important to Lightning. As a manufacturer of electric vehicles, we are
committed to operating as efficiently as possible. If you would like to learn more about our
internal commitment to sustainability, please see https://lightningemotors.com/esg

Accounting
metric
(1) Total
energy
consumed

Category

Unit of
measure

Code

Disclosure

Commentary

Quantitative

Gigajoules

RT-IG-130a.1

12,045 GJ

Lightning eMotor’s energy consumed during 2021 is calculated at 12,045 gigajoules,
based on several components. Our known submetered building-specific operation
used 5,035 gigajoules. We estimated the natural gas and electricity use of our share of
the campus heating and cooling based on a square footage allocation from the campus’s central utilities plant to be 7,011 gigajoules.
Notably, the measured monthly energy use per square foot has been steadily declining
as energy efficiency projects have been implemented; this despite significant increases in employee headcount and vehicle production. Since July 2020, headcount has
expanded five-fold, while monthly energy use per square foot has decreased ~40%.

(2) Percentage
grid electricity

Quantitative

Percentage

RT-IG-130a.1

100 %

Lightning eMotors does not generate its own electricity.

(3) Percentage
renewable

Quantitative

Percentage

RT-IG-130a.1

0%

Lightning eMotors recognizes the importance of supporting a renewable grid. Although
we do not currently have PPAs or institutional support of renewable energy, we operate in Colorado where, in 2021, the overall percentage of renewable energy deployed
is 35% (and rising) compared to the national average of 20.1%. Therefore, the reported
total of 0% complies with the SASB reporting format requirements but does not represent the actual renewable energy used by Lightning at this site.
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Employee health and safety
At Lightning eMotors, the health and safety of our employees is of
chief importance. We are continually improving our processes and
procedures to improve safety in all aspects of the company. Our management team is dedicated to implementing and maintaining effective
health and safety programs, prioritizing safety trainings, and creating
a positive safety culture. We believe safety is the responsibility of all
employees and encourage employees to participate through reporting
mechanisms, training opportunities, and participating in continual improvement efforts. Our culture promotes the elimination of workplace
incidents, risks, and hazards while delivering quality products responsibly and sustainably.
We track both leading and lagging indicators to measure and evaluate
the performance of our safety programs. For 2021, the total recordable
rate was 4.8 which was down from the 2020 rate. A total recordable
rate of 4.80 means that 4.80 employees per 100 incurred an injury that
resulted in recordable medical treatment. The lost time incident rate
was much lower at 1.19 meaning 1.19 employees per 100 experienced
an incident that resulted in days away from work. We started collecting
near miss data in 2021. This metric allows us to evaluate our processes
and implement preventative measures as a proactive health and safety
approach. We expect that this metric could increase in the following
years, which would indicate an increased willingness to report conditions that could lead to an incident.

Accounting metric

Category

Unit of measure

Code

Disclosure

Commentary

(1) Total recordable
incident rate

Quantitative

Rate per 200,000
hours worked

RT-IG-320a.1
(1)

4.8, down from 5.1
in 2020

We are driving this number down by developing safety
programs, conducting training, and creating a safety
culture.

(2) Fatality rate

Quantitative

Rate per 200,000
hours worked

RT-IG-320a.1
(2)

0

(3) Near miss
frequency rate

Quantitative

Rate per 200,000
hours worked

RT-IG-320a.1
(3)

3.6 in 2021

We started to collect near miss data in 2021.
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Fuel economy and emissions in use-phase
As an electric vehicle manufacturer, we see the transition from higher emitting
vehicles to lower as a significant opportunity. We will continue to invest in
better technology and processes to help this transition along.

Accounting metric

Category

Unit of measure

Code

Disclosure

Commentary

Sales-weighted fleet fuel efficiency
for medium- and heavy-duty vehicles

Quantitative

Gallons per 1,000
ton-miles (MPGe)

RT-IG-410a.1

Sales Weighted
Average MPGe:
43.1

As a manufacturer of electric vehicles, we attempt
to have the highest equivalent fuel efficiency in our
vehicles based on nearly two million miles of real-world data on vehicle efficiency and the number
of vehicles sold by Lightning eMotors in 2021.

Sales-weighted fuel efficiency for
non-road equipment

Quantitative

Gallons per hour

RT-IG-410a.2

N/A

We do not sell equipment in this category.

Sales-weighted fuel efficiency for
stationary generators

Quantitative

Watts per gallon

RT-IG-410a.3

N/A

We do not sell stationary generators.

Sales-weighted emissions of:
(1) nitrogen oxides (NOx) and
(2) particulate matter (PM) for:
(a) marine diesel engines,
(b) locomotive diesel engines,
(c) on-road medium- and heavyduty engines, and
(d) other non-road diesel engines

Quantitative

Grams per kilowatt-hour

RT-IG-410a.4

(a) N/A
(b) N/A
(c) (1) 0 (2) 0
(d) N/A

As an electric vehicle manufacturer, our
medium and heavy-duty vehicles do not have any
emissions of nitrogen oxides or particulate matter.
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Materials sourcing
Lightning eMotors strives to work with its partners to create a
responsible and risk-free supply chain. We utilize different tools
and internal policy documents to do this including our Supplier
Quality Manual and our Responsible Sourcing Policy. Excerpts of
these policies are included in our disclosure.

Accounting metric

Category

Description of the management of risks associated
with the use of critical
materials

Discussion
and Analysis

Unit of
measure

Code

Disclosure

n/a

RT-IG-440a.1

The following is a summary of our internal Responsible Sourcing Policy from our Procurement Manual: “Lightning eMotors (LeM) representatives shall evaluate suppliers
regarding their potential use of conflict minerals. These minerals include tungsten,
titanium, gold, tin, tantalum and cobalt. Suppliers shall be required to respond
to the Supplier Audit and detail which minerals are used in the commodities they
manufacture. If any of the aforementioned minerals are revealed, LeM representatives shall discuss in detail with their suppliers if they are responsibly and ethically
sourcing these minerals. LeM representatives shall ask suppliers for details about
their supply chain and proof regarding their responsible and ethical sourcing.
LeM procurement representatives will be required to evaluate suppliers on their
labor policy as part of the sourcing consideration. Initial evaluations shall be
performed by having suppliers answers questions in the Supplier Audit form. A
secondary evaluation shall be performed by reviewing the list maintained by the
International Labor Affairs Bureau to understand if any of our suppliers or commodities have been identified as high risk of using Child Labor or Forced Labor. In many
instances, an LeM representative will visit a supplier’s manufacturing location and
will be able to visually determine if any employees of the supplier would be considered Child Labor or Forced Labor. Any risks or questionable circumstances will
immediately be reported to the VP of Global Supply Chain and the LeM legal team.”
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Materials sourcing disclosure (continued)
SUPPLIER CODE OF CONDUCT
The following Supplier Code of Conduct summarizes the standards of business conduct which Lightning eMotors expects from its suppliers in a business relationship.
Compliance with these standards is mandatory.

Respect for Each Other

Responsibility to Our Communities

Lightning eMotors operates in a climate of respect, courtesy, and impartiality. Lightning expects open, honest, and timely communication. Lightning eMotors suppliers
should encourage a positive and diverse workplace by not tolerating harassment or
discrimination based on race, religion, gender, age, or disability.

Lightning eMotors is committed to good corporate citizenship and expects its suppliers to abide by all applicable employment, environmental, health and safety laws
and regulations.

Power of Collaboration
Successful business relationships are the result of collaboration for mutual benefit.
Lightning views every supplier relationship as a shared opportunity to extend the
enterprise and grow the businesses of both the supplier and Lightning eMotors.

Passion for Excellence
Lightning eMotors expects its suppliers to relentlessly improve their own performance and to bring urgency to every business challenge and opportunity.

Personal Integrity
Lightning eMotors demands uncompromising ethical standards in all we do and say
and expects its suppliers to demand the same. Lightning prohibits the acceptance of
gifts, to include products, services or anything of such value, with the intent to influence, or that the good judgment of the recipient might be influenced, or that a third
party might reasonably perceive as influencing that judgment.
Payments of money, property, or services for obtaining business or special consideration is prohibited. If a Lightning eMotors associate solicits a gift or entertainment
opportunity from a supplier for their personal use, such request is to be declined.

Sustainability
Lightning eMotors is committed to environmental responsibility that leads to sustainability – a practice or process that meets today’s needs without compromising
the ability of future generations to meet their own needs. Lightning eMotors believes
that this focus will benefit society, future generations, and each of its associates, as
well as contribute to a competitive advantage in the global marketplace. Lightning
eMotors expects its suppliers to share these beliefs.

Working Environment
Lightning eMotors expects all suppliers to comply with applicable laws associated
with working conditions, child labor, forced labor, association, compensation, working hours, and equal employment.

Health and Safety
Suppliers are expected to promote safe and healthy work environments for their
associates.

Improper Payments
Suppliers must comply with all anti-bribery and anti-corruption laws and regulations
applicable to its business, at all governmental levels worldwide.
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Remanufacturing design and services
One component of Lightning eMotors business is repowering used
chassis from internal combustion engine (ICE) powered to all-electric.
This entails removing the ICE components including the engine, exhaust system, and fuel tank and replacing them with an electric power
train consisting of an electric motor, transmission, wire harnesses,
componentry, batteries and hundreds of thousands of lines of software code.
While the chassis that are electrified are not technically remanufactured as they are not at the end of their useful life, it is a process that
removes a potential chassis from the scrap yard and extends its life
significantly while removing its emission capability. Repowering used
chassis accounted for 3.9% of Lightning’s 2021 business. We do not
use any official end-of-life components to assure product quality and
customer safety.

Accounting metric

Category

Unit of measure

Code

Disclosure

Revenue from remanufactured products
and remanufacturing services

Quantitative

Reporting currency

RT-IG-440b.1

$0.00
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Activity metrics
Lightning eMotors is one of the leaders in the North American
commercial electric vehicle industry with regard to the number
of units sold and operating on the roads, moving passengers
and goods with no emissions.

Accounting metric

Category

Unit of measure

Code

Disclosure

Number of units
produced by
product category

Quantitative

Number

RT-IG-000.A

(1) 146 zero emissions vehicles sold
in 2021, up from
72 in 2020
(2) 1 powertrain
sold in 2021, 1
powertrain sold in
2020

Excerpt from page 68 of 10k filing: “The Company manufactures
and sells medium- and heavy-duty ZEVs, such as delivery trucks
and buses [...] by installing and integrating its internally-developed
zero-emission powertrain into a vehicle chassis supplied by OEMs
or from the customer. At times, the Company also installs and integrates its powertrains into used chassis supplied by the customer.
During the first part of 2020, the Company was still contracting with
third-party certified installers or dealers to install and integrate the
Company’s zero-emission powertrains into a vehicle prior to selling
the vehicle to the end customer; however, this process was brought
in-house in early 2020.
Other revenue primarily includes the sale of zero-emission powertrains, charging systems, engineering consulting services, telematics and analytics subscription services and decontented parts.”

Number of
employees

Quantitative

Number

RT-IG-000.B

205, as of March
14, 2022

As a rapidly expanding company, Lightning eMotors is working to
acquire experienced, qualified talent to ensure expanded capacity
and continued growth.
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